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The kaleidoscope 
enables us to see 
a brighter, more 
dynamic future.

Kaleidoscope

Friends,
Welcome back to our second year of 
Kaleidoscope, the newsletter of the 
UAMS Division for Diversity, Equity 
and Inclusion. We certainly never could 
have imagined the year ahead when 
we brainstormed this publication, but 
I’m proud to say I’ve seen the UAMS 
family face the onslaught of COVID-19 
with courage, determination and grace 
throughout. 

While we remain diligent about social 
distancing and masking, and ever careful 
to keep up our guard against a new surge 
of the pandemic, we also finally feel like, 
with vaccines on hand and going into 
arms statewide, we can begin to think 
about the other side of it.

In our division, we’re taking the lessons 
we’ve learned over the past year and 
thinking about how we can adapt those 
to better serve UAMS and all Arkansans 
as we build a more inclusive environment 
at our institution and bolster diversity in 
tomorrow’s health care workforce.

 

 
To that end, you’ll read in the next few 
pages about our ambitious new Pathways  
Academy program, funded by a grant 
from the Arkansas Department of 
Workforce Services. The grant gives us 
resources to reach out and build bridges 
into communities all over Arkansas where 
neglect has created cycles of poverty and 
poor health. We will break those cycles 
and empower the young people of those 
communities to become nurses, doctors, 
pharmacists, researchers and professors 
– the face of UAMS in the generation 
to come, drawn from every nook in the 
Natural State.

In these pages you’ll also see how we’ve 
applied online living to build a virtual 
environment where celebration, support 
and acceptance are available to every 
member of our community. You’ll see 
how existing outreach programs have 
expanded their reach beyond a footprint 
around Little Rock, all the way out to the 
state line, and how upcoming summer 
programming will do the same.

 

 
Of course, our work does not stop there. 
Among the ongoing work of the UAMS 
diversity subcommittees, which also 
have updates in these pages, we’ve had 
celebrations, discussions and tangible 
impacts on policy as we continue to look 
for ways in which we can promote equity 
and inclusion as we pursue a vision of a 
healthier Arkansas, one in which there are 
no disparities in health or access to care.

Sincerely,

 
 
 
Brian Gittens, Ed.D., MPS 
Vice Chancellor for Diversity,  
Equity and Inclusion

University of Arkansas for Medical Sciences



UAMS Division for 
Diversity, Equity and 
Inclusion Receives 
$800,000 Grant to 
Launch Academy for 
Arkansas Students
LITTLE ROCK — The University of Arkansas for 
Medical Sciences (UAMS) Division for Diversity, 
Equity and Inclusion has received an $800,000 
grant from the Arkansas Division of Workforce 
Services Temporary Assistance for Needed 
Families program.

Funding will support the creation of a Pathways 
Academy, a comprehensive learning and 
community engagement program focusing on 
science, technology, engineering and mathematics 
(STEM) for students in public middle and high 
schools across Arkansas. The annual grant is 
renewable for up to five years, or a potential 
commitment of $4 million.

“The Pathways Academy is meant to not only give 
students the opportunity to explore and pursue 
careers in science and health care fields, but to 
build bridges of community engagement and 
education in communities with underrepresented 
minority populations, opening doors for clinical 
and translation research as well,” said Brian 
Gittens, Ed.D., MPA, UAMS vice chancellor for 
diversity, equity and inclusion.

The Pathways Academy program will use online 
tools to engage selected Pathways Scholars from 
families eligible for Temporary Assistance for 
Needy Families and help prepare those students 
for careers in STEM and health care fields, with 
opportunities for mentoring, tutoring, attending 
conferences and seminars, internships, summer 
programming and technology-based technical 
training. 

The program will also engage the parents of 
Pathways Scholars by hosting workshops meant 
to help them in supporting their child’s academic 
career and will also provide training for scholars’ 
teachers.

“The achievement gap for socioeconomically 
disadvantaged students and students from 
minority backgrounds is well documented in 
terms of graduation and matriculation rates,” said 
Gittens. “Our purpose with this program is equity 
and providing resources to those who need them 
to prepare them for further academic and career 
advancement.”

Immediate program goals include staffing to 
support curriculum and program development 
and administration, said Gittens. This staff will then 
begin the work of recruitment of students, parents 
and teachers.

“Our long term goal is to grow to include 1,200 
students statewide,” said Gittens. “We want to 
empower them, as well as their parents and 
teachers, to break the cycle of poverty with 
opportunities for education and employment 
and to create partnerships that help us eliminate 
disparities in health and wellness across the entire 
state.”

The Pathways Academy program is 100% funded 
through an Arkansas Department of Commerce, 
Division of Workforce Services, Temporary 
Assistance for Needy Families subgrant to 
the UAMS Division for Diversity, Equity and 
Inclusion in the amount of $800,000, with no 
nongovernmental funds contributing. The entire 
amount of those funds will be used to support 
the Pathways Academy, focusing on science, 
technology, engineering and mathematics (STEM) 
for students in public, middle and high schools 
across Arkansas.

UAMS is the state’s only health sciences university, 
with colleges of Medicine, Nursing, Pharmacy, 
Health Professions and Public Health; a graduate 
school; hospital; a main campus in Little Rock; 
a Northwest Arkansas regional campus in 

Pathways Grant continued on page 7



4 / KALEIDOSCOPE

Jan. 25, 2021 | The life and legacy of Martin 
Luther King Jr. was the topic of a Jan. 21 
virtual celebration hosted by the UAMS 
Division for Diversity, Equity and Inclusion.

The event was organized by volunteers on 
the Diversity and Inclusion Engagement 
subcommittee.

Emphasizing King’s legacy of service, the 
event also kicked off the 2021 UAMS Serves 
campaign, which pairs UAMS employees 
and students with volunteer opportunities 
throughout the institution.

In a recorded message, Stephanie Gardner, 
Pharm.D., Ed.D., UAMS chief strategy officer, 
senior vice chancellor for academic affairs 
and provost, recounted how last year’s 
inaugural UAMS Serves campaign was 
interrupted by the COVID-19 pandemic, but 
nevertheless resulted in dozens of volunteers 
spending hundreds of hours serving at entry 
screening sites, call centers, the summer day 
camp partnership with the Little Rock School 
District and the Stocked & Reddie Food 
Pantry.

“‘Anybody can be great because anybody 
can serve.’ Dr. King’s words remind us of 
the importance of service and supporting 
those in need, whether it’s confronting food 
insecurity or fighting injustice,” said Gardner. 
“In this spirit, I’m glad to see UAMS Serves 
start another year of serving one another 
and our community.”

To get involved in the 2021  
UAMS Serves campaign:

• Volunteer with Stocked & Reddie here.

• Volunteer for COVID screening by 
inquiring  
at screeninglogistics@uams.edu.

• Explore volunteer opportunities with  
UAMS Auxiliary. 

• Volunteer Services is coordinating 
onboarding of licensed nurses to 
administer the COVID vaccine at 
Freeway Medical Clinic. Apply here.

Quoting from and highlighting King’s 1963 
Letter from Birmingham City Jail, Cam 
Patterson, M.D., MBA, chancellor of UAMS 
and CEO of UAMS Health, emphasized King’s 
“uncompromising commitment to justice and 
truth and the belief that equal treatment is a 
fundamental right.”

“Knowing the right thing is rarely the issue; 
the issue is having the will to always do 
the right thing,” said Patterson. “As we 
remember Dr. King and commemorate his 
life and legacy, let’s learn from him. Let’s 
approach all human beings with honesty, 
integrity, dignity and respect.  Let’s embrace 
the richness of our cultural diversity. Let’s 
honor Dr. King by living out his belief that we 
must be the change we want to see in the 
world and know that the measure of our lives 
is not what we get but what we give.”

In the spirit of learning, the event also 
featured an adaptation of the long-running 
TV gameshow Jeopardy!, in which attendees 
were invited to answer trivia questions about 
King’s biography, teachings, speeches and 
accomplishments. 

Afterward, Brian Gittens, Ed.D., MPA, vice 
chancellor for diversity, equity and inclusion, 
encouraged everyone in attendance to keep 
learning, themselves, and to take up the 
challenge of encouraging others to think.

“It’s our responsibility as human beings 
to think and to reason. It’s probably the 
one thing we’re best at among all God’s 
creatures, and yet, as noted, it’s a talent our 
instincts all too often compel us to ignore,” 
said Gittens. 

“As we gather together today to celebrate 
the life and legacy of Dr. King, I encourage 
all of you, so full of knowledge, to consider 
what it is you don’t know. Because no matter 
how much education we have, no matter 
how many degrees we earn, no matter how 
much trivia we memorize, there is simply 
so much more knowledge out there to be 
gained. Be open to it.”

Service and Knowledge  
Encouraged at Celebration 
of Martin Luther King Jr.

https://ddei.uams.edu/
https://ddei.uams.edu/
https://academicaffairs.uams.edu/
https://gethealthy.uams.edu/pantry/volunteer/
mailto:screeninglogistics%40uams.edu.?subject=
http://UAMS Auxiliary
https://www.volgistics.com/ex/portal.dll/ap?ap=738478109
https://ddei.uams.edu/brian-e-gittens-ed-d/
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Past and Future 
Both Part of UAMS 
Black History Month 
Celebrations

March 16, 2021 | A lecture looking 
backward and a panel discussion looking 
forward punctuated the observance of 
Black History Month at UAMS.

Two virtual events hosted by the 
diversity, inclusion and engagement 
subcommittee of the UAMS Division 
for Diversity, Equity and Inclusion 
(DDEI) highlighted the month, including 
a lecture by Tim Nutt, director of the 
UAMS Historical Research Center, called 
“Trailblazers: African American Health 
Care Leaders in Arkansas History” and a 
panel of Black UAMS doctors discussing 
the documentary “Black Men in White 
Coats,” which examines the societal 
barriers between Black men and medical 
school. 
 
 

 
 
 
 
 
 
 
 
 
 
 
 

TRAILBLAZERS

The virtual lecture, presented during the 
noon hour on Feb. 25, offered a deep 
dive into notable names across all health 
professions from throughout Arkansas 
history, starting with the multitalented 
James H. Smith, a dentist, inventor, artist 
and author who arrived in Little Rock 
in the 1870s and who (unusually for the 
time) saw both white and Black patients.

“The esteem and prominence that Dr. 
Smith held in Little Rock and across 
the South is evident in the text of his 
obituaries,” said Nutt, who noted Smith 
was also the father of internationally 
known composer Florence Beatrice 
Price, who moved to Chicago before 
her rise to fame. “Both statewide 
newspapers — the “Arkansas Gazette” 
and “Arkansas Democrat” — as well as 
prominent Black newspapers around 
the country published extensive 
obituaries which noted his many 
accomplishments.”

From there Nutt discussed luminaries 
from throughout the 19th and 20th 
centuries who built hospitals, opened 
drug stores, fought for civil rights and 
demolished barriers, including UAMS 
alumni Edith Irby Jones, M.D., the 
university’s first Black student and first 
Black graduate from a predominately 
white medical institution south of the 
Mason Dixon line, and Jocelyn Elders, 
M.D., who became the first Black 
U.S. Surgeon General. Together they 
established a legacy still resonant today.

“Of course, this presentation only 
highlights a few of the African American 
Arkansans who have contributed to the 
health sciences,” concluded Nutt. “More 
research and documentation needs 
to happen so that their histories and 
contributions are not lost.”

Black History Month  
continued on page 6

“The committee 
wanted to both 
highlight historical 
accomplishments 
of African American 
Arkansans and invite 
everyone to consider 
the importance of that 
legacy, both today and  
in the future,” said 
Odette Woods, senior 
director for staff 
diversity, equity and 
inclusion and the DDEI 
staff liaison to the 
committee.”

https://ddei.uams.edu/
https://ddei.uams.edu/
https://libguides.uams.edu/historical-research-center
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“Black Men in White Coats”

In addition to the historical lecture, the subcommittee 
arranged for all UAMS faculty, staff and students to 
have online access to the documentary “Black Men in 
White Coats” and then participate in a virtual panel 
discussion of the many issues brought up in the film. 

The panel was moderated by Sharanda Williams, 
assistant dean for diversity and student affairs in the 
College of Medicine, and included: Antonio Howard, 
M.D.; Adam Johnson, M.D., Ph.D.; Billy Thomas, M.D., 
MPH; Christian Simmons, M.D., Ph.D.; and Kevin 
Means, M.D.; as well as Kimberlyn Blann-Anderson, 
DDEI’s director of student outreach and engagement.

“The film really discussed many things that I’ve lived 
through,” said Means, a physician since 1982 and 
chair of the Department of Physical Medicine and 
Rehabilitation. “They talked about your environment, 
even before medical school, they talked about 
professional isolation, some discrimination issues, the 
mentor issue, the pipeline issue. Many very significant 
issues were addressed.”

The panel discussed the film’s analysis of the lack of 
representation of Black male doctors and the effect 
that has on the aspirations of young Black men.

“I grew up in a country where all the leaders, the 
physicians, the professionals, they all looked just 
like me, and I see, looking back and having moved 
here, the awesome impact that’s had on my life,” 
said Howard, who is from Barbados and a faculty 
member in Physical Medicine and Rehabilitation. “So 
I appreciated that one of their ideas is to improve role 
modeling and selling the idea, to our young men in 
particular, that they can be more than society tells 
them — or even more than what they tell themselves 
— they can be.”

Thomas, a neonatologist and first vice chancellor of 

the UAMS Center for Diversity Affairs (now DDEI), 
noted the need for an educational pipeline with 
programs that reach all the way down to elementary 
school.

“At the K-6 level, that’s where a lot of these things 
begin,” he said of institutional barriers, whether 
implicit bias or racism built into environment like 
public schools that force students into stigmatized 
tracking programs. “Some students have a home 
environment that can pull you out of that, but a lot of 
them don’t.”

Johnson, an otolaryngologist, used his own lived 
experience as an example, noting his parents who 
constantly had to go to bat for him against a school 
system that kept trying to label him with a learning 
disability.

“The school tried to put me in special education,” he 
said. “But now I have an M.D. and a Ph.D.,  
so I think they did pretty good.”

He went on to talk about his educational experiences, 
both positive and negative. Working in a hospital 
where most of the support staff were Black while 
most of the physicians were white, he said he was 
struck by a random message of support from a page 
operator saying the staff 
were all cheering for him. 
On the other hand, he 
was also confronted by 
patients or families who 
could not fathom that he 
was a doctor. 

“I’ve been mistaken for 
cleanup crew or cafeteria 
staff, and having this 
white coat does not mean 
I’m above any of those 
tasks. But when trying to 

Black History Month continued from page 5

Members of the Edith Irby Jones UAMS Chapter of the Student National Medical Association 
gather to watch the Black Men in White Coats documentary, made available for all faculty, staff 
and students to watch during February.

Black History Month  
continued on page 7

https://medicine.uams.edu/


KALEIDOSCOPE / 7 

Pathways Grant  
continued from page 2

Fayetteville; a statewide network 
of regional campuses; and 
seven institutes: the Winthrop 
P. Rockefeller Cancer Institute, 
Jackson T. Stephens Spine & 
Neurosciences Institute, Harvey 
& Bernice Jones Eye Institute, 
Psychiatric Research Institute, 
Donald W. Reynolds Institute on 
Aging, Translational Research 
Institute and Institute for Digital 
Health & Innovation. UAMS 
includes UAMS Health, a statewide 
health system that encompasses 
all of UAMS’ clinical enterprise 
including its hospital, regional 
clinics and clinics it operates or 
staffs in cooperation with other 
providers. UAMS is the only adult 
Level 1 trauma center in the state. 
U.S. News & World Report named 
UAMS Medical Center the state’s 
Best Hospital; ranked its ear, nose 
and throat program among the 
top 50 nationwide; and named 
six areas as high performing — 
COPD, colon cancer surgery, heart 
failure, hip replacement, knee 
replacement and lung cancer 
surgery. UAMS has 2,876 students, 
898 medical residents and four 
dental residents. It is the state’s 
largest public employer with more 
than 10,000 employees, including 
1,200 physicians who provide care 
to patients at UAMS, its regional 
campuses, Arkansas Children’s 
Hospital, the VA Medical Center and 
Baptist Health. Visit uams.edu or 
uamshealth.com.  

treat patients it can be a problem,” he said. 
Simmons, a vascular surgeon, added two of his own career experiences of 
racism, both with patients. Once a patient simply did not want a Black man 
taking care of him. In another, a patient with whom he had a good rapport, was 
being tested for awareness and was asked who the president was. 

“His response was ‘that n-word Obama,’” said Simmons. “I was very much 
challenged with being professional in that moment. I reminded him that I 
thought we had a better relationship than that, and both he and his wife 
apologized.”  

Thomas offered hope that such incidents will become history.

“I’ve been around long enough that I’ve seen a lot of changes. I think we’ve all 
been confronted with someone who doesn’t want a Black doctor taking care 
of them,” said Thomas, noting even Black patients who’ve internalized the idea 
that Black doctors are not as well trained have said it to him. “But it is getting 
better. I think now the biggest issue is around unconscious bias, and it being 
hard to know where people are. That’s the troublesome thing to me.”

To that end, and in answer to a participant question, Williams noted many of 
the steps UAMS has taken to improve its recruitment and retention of people of 
color, both as employer and school. She drew attention to ongoing, institution-
wide unconscious bias training for all employees, as well as growing diversity in 
hiring and admittance committees.

“This fall, we’re launching a post-bac program to prepare people of color who 
want to get into the College of Medicine to help fill 
those gaps,” she said.

Likewise, Blann-Anderson noted DDEI’s work 
on pipeline programs,  
which have moved online in response to the 
pandemic, but as a consequence have become 
available statewide. Covering every level of 
education from kindergarten to undergraduate, 
they help steer minority  
and underrepresented students into scientific 
and health care fields. 

“We have a strong commitment to advancing 
Black men through our pipeline programs,” 
she said. “We are strongly recruiting from K-3, 
because even with that young age, they are 
thinking about what they want to be.”

View the full Black Men in White Coats panel 
discussion here.

“We have a strong 
commitment to 
advancing Black men 
through our pipeline 
programs,” she said. 
“We are strongly 
recruiting from K-3, 
because even with that 
young age,  
they are thinking about 
what they want to be.”

Black History Month continued from page 6

http://uams.edu
http:// uamshealth.com
http:// uamshealth.com
https://ddei.uams.edu/ddei-outreach-programs/
https://www.youtube.com/watch?v=kOiLvLHzxwI&ab_channel=UAMS


8 / KALEIDOSCOPE

Virtual Recruitment 
Shows Students 
Pathways, Possibilities  
in Health Care
March 10, 2021 | Over 50 high school students 
from across Arkansas spent a recent Saturday 
morning listening to UAMS students talk 
about preparing for careers in health care. 

“Since we knew that our audience was high 
school students who were willing to wake 
up early on a Saturday to attend a virtual 
program, we knew they probably had a 
higher level of interest in health care. We 
wanted to give them a little bit more than just 
‘entertainment,’” said Alexandra Diaz-Cruz, a 
UAMS student in the colleges of Medicine and 
Public Health and one of the event organizers.

Though usually held on the Little Rock 
campus, the annual event, called the Health 
Professions Recruitment and Exposure 
Program, was held virtually for the first time 
this year. It aims to reach underrepresented 
minority students and those who will be the 
first in their family to attend college.

In other words, students like herself, said 
Diaz-Cruz.

“As a first-generation college student, I 
was always in survival mode, with little 
opportunity to plan ahead because I did not 
know what I was supposed to be doing in the 
first place,” she said. “This can be the case 
for a lot of minority students who are very 
capable of completing a career in health care 
but may be deterred by obstacles that are not 
even related to academics.”

Presented by UAMS’s Edith Irby Jones 
chapter of the Student National Medical 
Association, the event included advice on 
all the steps leading up to applying for 
college and advanced degree programs; 
input from admissions officials in the 
colleges of Medicine, Nursing and Pharmacy; 
and potential training and employment 
opportunities for high school graduates and 
working college students interested in health 
careers.

UAMS Division for Diversity Equity and 
Inclusion (DDEI) intentionally created 

summer pipeline programs to expose 
underrepresented minority students at all 
levels to health career pathways. This summer 
is no exception, with an array of virtual 
programs offered. Visit our website for more 
information and to apply.

“Having clinical experience before applying 
to a program is highly valuable, so we 
introduced that concept,” said Diaz-Cruz, 
who added that participants were provided 
a handbook with information on where 
to find training and summer employment 
opportunities, as well as research internships 
and academic preparation programs.

The day’s event also included a 
demonstration from ArkanSONO and Kevin 
Phelan, Ph.D., a professor in the College of 
Medicine’s Department of Neurobiology and 
Developmental Sciences, who demonstrated 
sonogram scanning of the heart, abdomen 
and arms. 

At the end of the day’s event, attendees also 
got to participate in a panel discussion and 
Q&A session with UAMSstudents who spoke 
about their journeys from high school to 
medical school.

“It’s important for people to realize you can 
draw a straight line from events like this to 
patients living longer, healthier lives,” said 
Nick Pettus, manager of diverse student 
recruitment in the UAMS Division for Diversity, 
Equity and Inclusion. “Including people from 
a variety of backgrounds, hometowns and 
socioeconomic situations makes for better 
classrooms, research labs and clinics. Diversity 
makes a health care workforce better.”

But the nature of diversity outreach is 
important, noted Diaz-Cruz.

“If we really want to increase diversity in 
health care, we have to meet students where 
they are in life and realize that their pathway 
is probably not going to look like what is 
traditionally expected,” she said.

https://ddei.uams.edu/ddei-outreach-programs/
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Virtual Recruitment 
Shows Students 
Pathways, Possibilities  
in Health Care

April 8, 2021 | Nearly 50 underrepresented and minority college 
students from across Arkansas spent a recent morning online 
learning about and preparing for professional degree programs, 
aided by UAMS faculty and students.

The annual Minority Association of Premedical Students 
(MAPS) Conference, canceled last year because of the COVID-19 
pandemic, returned in a virtual format for 2021, helping prepare 
undergraduate and graduate students for professional degree 
programs in the colleges of Medicine and Pharmacy and 
specifically for the physician assistant program in the College of 
Health Professions.

“The MAPS Conference provides practical advice about entering 
the professional school from credible sources, such as current 
faculty, staff and students,” said medical student Carter Pacheco, 
the MAPS coordinator of UAMS’s Edith Irby Jones chapter of the 
Student National Medical Association (SNMA), which organized 
the event. “Also, the event provides undergraduates a great 
opportunity to network with fellow peers at other institutions, 
professional students, and the staff members of the UAMS Division 
for Diversity, Equity and Inclusion.”

The March 6 online event included an opening address from Gloria 
Richard-Davis, M.D., MBA, executive director of the Division for 
Diversity, Equity and Inclusion, and then divided participants into 

areas of interest – medicine, pharmacy or the physician assistant 
program – to tackle college-specific matters of admissions and 
advice from both faculty and students.

“Part of our chapter’s mission is to remove any barrier that 
prevents underrepresented students from achieving their desired 
careers in any health care field,” said medical student Vanessa 
Bastidas, vice president of UAMS’s Edith Irby Jones chapter of the 
SNMA. “The MAPS Conference was a great opportunity for aspiring 
underrepresented health professionals to see how to craft their 
path to success and get guidance and advice from students who’ve 
gone through the process.”

That path includes steps such as standardized tests and admissions 
interviews, both of which were covered in presentations. The event 
also included a chance for participants to work on a resume and 
personal statement. Lunch included a student panel discussion 
with an opportunity for questions, followed by a virtual tour of the 
UAMS campus in Little Rock, including a look at clinical areas and 
the UAMS Simulation Center.

“I am so fortunate to have been provided the information for this 
event,” said TraNae Gibbs, a junior who attended the physician 
assistant presentations. “After this experience I will definitely 
connect with the new network this opportunity has provided. This 
was a great group that was very willing to help.” 

Conference Assists 
Underrepresented 
Students in Preparing for 
Professional Programs
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Panel Offers  
Empowerment in  
Celebration of  
Women’s History Month

April 9, 2021 | Connection and 
affirmation were strong themes 
in a March online panel titled 
“Let’s Talk: HerStories – Thriving 
While Surviving the Pandemic” to 
celebrate Women’s History Month.

Presented by the UAMS Division 
for Diversity, Equity and Inclusion 
and moderated by Sherie Brown, 
executive director of UAMS 
Operational Support Services, the 
event offered input and advice 
on matters of nutrition, self-care, 
wellness, personal finance and 
faith to attending students, faculty 
and staff.

In a recorded message kicking off the event, 
UAMS Provost Stephanie Gardner, Pharm.D., Ed.D., 
welcomed those gathered and noted how women 
have filled critical roles at UAMS over the past year.

“More than 70% of the members of Team UAMS are 
women, meaning they’ve been instrumental in one 
way or another in our response to the COVID-19 
pandemic, and we are very glad to have these 
women on our team,” she said.

Setting a tone that would be carried throughout 
the presentation, panelist Nakia Dedner began with 
a discussion of self-care emphasizing the need for 
“taking conversations up” – that is, ending on a 
positive note.

“With everything going on, you may need to 
unload, but don’t be that person who is only 
dumping on another individual, because they’re 
going through things, too,” she said, emphasizing 
the need to find a bright side and to consider things 
to be thankful for.

Panelist Stephanie Matthews spoke about investing 
in the self with smart money management, both in 
terms of saving for emergencies and investing for 
retirement. She encouraged more conversations 
about money and saving, especially for those with 

questions about how to invest. She also encouraged 
those with expendable income to remember to 
invest in local business, including women- and 
minority-owned businesses. 

“I think that’s my key piece of advice: money doesn’t 
have to be the root of evil. It can be the root of 
good. It can have a ripple effect,” she said. 

Picking up on that theme, Mande Corbett spoke 
about the thriving operations of Stocked & 
Reddie, which has proven a vital resource to many 
throughout the pandemic, with members both 
utilizing its services and volunteering to give back.

“We’re not just meeting the immediate need of 
nutrition here, but making new foods available for 
people as they find veggies and proteins and protein 
alternatives, so that people are seeing a food pantry 
not as a one-way transaction, not like disaster relief, 
but as a way to form relationships,” she said. 

Those relationships are important, said panelist 
Samara Duckworth, speaking on wellness, because 
the last year has seen a rise in isolation, amplifying 
negative emotions like fear. She advised people find 
ways to stay connected and maintain conversations 
even if using new and unconventional methods.

Women’s History continued on page 11
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“It’s been touched on, but we’re social creatures. 
We need to get together, and we can’t during 
this pandemic,” she said, encouraging more video 
chats, phone calls and texts to check in with 
friends and loved ones.

Addressing spiritual matters, panelist Odette 
Woods reminded everyone that the past year has 
also been one of loss for many, and that with loss 
comes grieving.

“There is no time limit on grief or loss, and 
everyone grieves in their own way,” she noted. 
“Give yourself permission to grieve for as long as 
you need to.”

However, to avoid becoming overwhelmed, 
Woods advised people to remind themselves of 
previous challenges faced and overcome and to 
find affirmation in those triumphs. 

Gloria Richard-Davis, M.D., MBA, executive 
director for the Division of Diversity, Equity and 
Inclusion, wrapped up the event with a message 
of empowerment.

“I think we’ve all learned the operative word 
here is to pivot, to find new ways of doing things 
differently,” she said. “We’ve had to learn how 
to do things differently during this pandemic, 
and while we’re all so ready to be past this, we 
want to do it safely. We have to be strategic and 
methodical in how we reopen safely.

“But know that you are not alone,” she added. 
“Each of us can survive and still thrive during this 
pandemic.”

Women’s History 
continued from page 10

DDEI Subcommittee 
Updates
URM Students Subcommittee 

Accomplishments: 

• Student Networking Social (Fall) 

• Mentoring Networking Reception

• Collaborated with DDEI and Campus Life to  
support the Diversity Pledge Banner Signing. 

• Covid Impact on URM Student Survey  
( CAMPUS CLIMATE) ( Spring)  

• Assisted with virtual recruitment activities (Fall) 

• Assisting with the pulse checks and virtual  
commencement exercises. 

URM Faculty Subcommittee

Accomplishments: 

• Effective Faculty Hiring Guide, Plus 
• Sample Interview Questions
• Diversity Questions
• Additional Resources
• Candidate Screening Tool

• TRI-DDEI Minigrant Collaboration
• Developing exhaustive demographic variable categories
Upcoming goals:
• Faculty hiring guide dissemination
• Diversity Engagement Survey
• Demographic drive update collaboration with HR

URM Staff Subcommittee

Accomplishments: 
Job fair with Campus Operations and Talent Acquisition 

Upcoming Goals:

• Develop and distribute Staff Hiring Guideline

• Develop and implement mentoring/networking event

• Develop and implement signature programs/initiatives to 
enhance career development and support for UAMS staff

Subcommittee updates continued on page 12
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Veterans Subcommittee:

Accomplishments: 

• UAMS May Military Appreciation
• Celebration of military branch birthdays 
• UAMS Veterans Serve
• UAMS Veterans Appreciation
• Survey of Veteran employees and students
• Establishment of Quarterly webinars for veterans 

Upcoming Goals:
• May Military Appreciation 2021 Event
• November UAMS Veterans Appreciation 2021
• Launch of Veterans Webpage

Continue to develop programs/initiatives to  
engage UAMS veteran employees, students  
and their families.

Subcommittee updates continued from page 11

Disability Subcommittee

Accomplishments: 

• Panel Presentation of “Hidden Disabilities:  
Out of the Shadow, Into the Light” 

• Work on campus accessibility challenges

Upcoming goals:

Continue to develop programs/initiatives to 
engage team members with disabilities and 
address issues concerning employment and 
accessibility.  

LGBTQ+ Subcommittee

Accomplishments: 

• Creation of pronoun preference name card 
placards for employees and students

• Implemented genderless restroom policy 
where applicable

• Established telemedicine PrEP clinic at UAMS

• Hosted National Coming Out Day Celebration 
event

• Participant in Central Arkansas Pride 2020

• Promoted trainings and workshops to 
increase Health Equality Index score (95/100)

• Participation in national transaging panel

Upcoming goals:

• Affirmation of transgender care

• June Pride celebration event

• Participation in Central Arkansas Pride 2021

• Celebration of National Coming Out Day 2021

• Achieve Health Equality Index perfect score

Diversity and Engagement Subcommittee

Accomplishments: 

• MLK Celebration and UAMS Serves  
Campaign 2020

• Juneteenth Celebration

• UAMS Diversity and Inclusion Month and Dr. 
Edith Irby Jones Excellence in Diversity and 
Inclusion and UAMS Serves Awards Presentation 

• MLK Jeopardy! and UAMS Serves Campaign 2021

• Presentation of Black Men, White Coats 
documentary and panel discussion

• Collaboration with UAMS Historical Research 
Center to present:  Trailblazers: African American 
Health Care Leaders in Arkansas History 

• Women’s History Month panel discussion

Upcoming goals:

Continue to provide speakers, events, and 
conversations to raise awareness of diversity  
and inclusive excellence among campus  
community members
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The DDEI faculty subcommittee developed an effective hiring guide  
to assist all UAMS departments with equitable faculty recruitment.

Please use this link Effective Faculty Hiring Guide to find 
recommendations on the following:

 � Search committee composition, orientation and responsibilities

 � A recruitment plan and how to monitor the applicant  
pool to ensure candidate diversity

 � Screening and interviewing (using a candidate review tool)

 � Selection and making an offer 

You will find additional resources to assist you with equitable  
practices during the search and recruitment process.

Hiring Guide

Mentorship  
Reception  
Photos

Mentorship Reception continued on page 14

DDEI launched Prometheus, a virtual 
mentorship network of communities through 
UpSquad on Jan 29, National Mentorship 
Day. The mentorship communities were 
created specifically focused on increasing 
mentorship for under-represented in medicine 
minority (URiM) students & faculty. It has 
been well documented that mentorship plays 
a critical role in career success. Studies have 
also reported URiM students & faculties are 
mentored less. Prometheus was developed 
to address those inequities & bridge that 
divide. Several communities were created 
based on colleges, graduate studies, student 
or professional groups. Mentees can easily 
search our broad database of faculty, both 
clinical & research, staff & leadership to 
identify mentors in their area of interest. The 
platform facilitates setting up dyadic or group 
meetings through Zoom or Google Hangout, 
sending out automatic meeting invites to all. 
Additionally, documents, resources, events & 
other communications can be shared within 
groups or entire communities. We are excited 
about the possibilities this platform opens for 
our students & faculties!

https://ddei.uams.edu/resources/
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Mentorship Reception continued from page 13
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Brian Gittens, Ed.D.
Vice Chancellor for Diversity, Equity and Inclusion

BGittens@uams.edu

Odette Woods, J.D., M.Div.
Senior Director for Staff Diversity,

Equity and Inclusion
OBWoods@uams.edu

Nicholas Pettus
Manage of Diverse Student Recruitment 

NAPettus@uams.edu

Gloria Richard-Davis, M.D., MBA
Executive Director for Diversity, Equity 

and Inclusion
GARicharddavis@uams.edu

Kimberlyn Blann-Anderson, M.Ed.
Director of Student Outreach  

and Engagement
BlannKimberlynL@uams.edu

Andrea Roy
Division Business Administrator

ALRoy2@uams.edu

Rosemary Nabaweesi, Dr.P.H.
Senior Director of Research and Evaluation

RNabaweesi@uams.edu

Amber Booth-McCoy
Manager of Intercultural Education 
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