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The kaleidoscope 
enables us to see 
a brighter, more 
dynamic future.

Kaleidoscope

Greetings,
Welcome to another edition of 
Kaleidoscope, the newsletter for the 
UAMS Division for Diversity, Equity and 
Inclusion.

As we wrap up a season of change 
outdoors, with colors coming and going, 
temperatures lowering, and days growing 
shorter, I’d like to take a moment to 
consider the culture of change we’re 
building at UAMS.

That change involves the slow nurturing of 
the idea called inclusive excellence. You’ve 
likely heard me talk about it many times 
before. It’s the notion that we each must 
bear a personal responsibility for ensuring 
an atmosphere of humility and acceptance 
at UAMS. While policy has its place, this 
notion simply doesn’t work as a top-down 
mandate. It’s the collective assumption of 
individual agency that powers inclusive 
excellence.

I am so pleased to see evidence of that 
movement at work in our institution.

Recently we saw a student-initiated effort 

to engage all academics units throughout 
the university in a pledge to support 
diversity, equity and inclusion. This wasn’t 
the result of direct outreach from DDEI to 
the Associated Student Government.

In fact it was the opposite – students 
expressing a desire to be agents of 
change in building a more inclusive culture 
on campus.

Likewise we’ve seen employees also 
reaching out to start and sustain new 
and ongoing conversations about equity 
in the workplace. Through the outreach 
of our employee-driven, volunteer 
subcommittees, we’ve engaged minority 
faculty, students and staff in discussions 
about diversity. We’ve seen our LGBTQ+ 
subcommittee host a celebration of 
National Coming Out Day. Our veterans 
subcommittee put together a salute 
to those who have served. And we’ve 
celebrated and raised awareness of those 
with disabilities in the workplace.

Meanwhile, our virtual healing sessions, 
an effort that began over the summer 
and has continued through the fall, has 

turned into an ongoing safe space where 
employees and students can come 
together to discuss issues and concerns 
larger than our own institution as the 
whole country has engaged in earnest 
efforts to identify systemic racism an 
discuss remedies to it.

Common to all these events is a genuine, 
individual desire to be part of a world with 
fewer barriers. I’m pleased and grateful 
to see that desire reflected in so many of 
the students, faculty and staff at UAMS. 
Together we will affect change and build 
something amazing for each other and 
for our state.

Sincerely,

 
 
 
Brian Gittens, Ed.D.
Vice Chancellor for Diversity, Equity and 
Inclusion

University of Arkansas for Medical Sciences



Outreach Grows
Minority Student
Representation
in College of
Pharmacy Dozens of veterans, having already served their country, 

stepped up as volunteers to serve the UAMS community 
on Nov. 10.

Organized by the Veterans Subcommittee of the UAMS 
Division for Diversity, Equity and Inclusion, the Veterans’ 
Day of Service offered the opportunity for employees 
and students who are veterans to register and volunteer 
at sites around the main campus in Little Rock. That 
work included staffing entry screening stations, working 
at the contract tracing call center and helping at the 
Stocked & Reddie food pantry.

The effort to coordinate all these volunteer efforts 
at the same time and staff them with veterans both 
highlighted their willingness to serve and provided a 
way for fellow employees to recognize and thank their 
veteran coworkers.

“Many of us work next to veterans every day without 
ever realizing it. With this event, we wanted to give 
everyone a chance to meet these selfless individuals 
and recognize their service,” said Odette Woods, senior 
director for staff diversity, equity and inclusion.

The day of service was part of Veterans Awareness 
Month, during which members of the committee also 
worked to give back to active duty, reserve, guard 
members and veterans.

It created an online fundraiser through which employees 
could easily donate to the Central Arkansas Veterans 
Healthcare System. The committee also shared links 
through which UAMS employees and students could 
purchase care packages online to be delivered directly 
to veterans at Fort Roots.

“The pandemic prevented us from collecting items and 
delivering these care packages ourselves, as we’ve done 
in years past,” said Woods. “But it’s important to show 
those who have served they still have a tremendous 
amount of ongoing support from all of us at UAMS.”

The committee also arranged for all veteran employees 
and students to receive a certificate of appreciation 
signed by Cam Patterson, M.D., MBA, UAMS chancellor 
and UAMS Health CEO, and created and shared a toolkit 
for departments throughout UAMS to organize their 
own individual veterans recognition events during the 
month with items such as signs and thank you cards.

The percentage of minority students in this fall’s incoming class at the UAMS College of  
Pharmacy is nearly double the percentage of the class that will graduate this coming spring.

“This year, in the class of 2024, we have 19% underrepresented minority students,” said Lanita  
White, Pharm.D., assistant dean for student affairs. “In the class of 2020, it’s only 10%. So, it’s  
very encouraging to see that percentage increase.”

Indeed, the incoming class has the highest percentage of underrepresented minority students  
in the college among any of its four classes and, importantly, its composition closely mirrors  
the population demographics of Arkansas.

“One of the things we always ask ourselves is, ‘do our classes reflect the state of Arkansas?’  
The majority of our students in the UAMS College of Pharmacy are Arkansans. So we definitely  
want to make sure our class composition reflects our state as much as possible,” said White.

Diversity is about much more than numbers. Many studies have linked diversity in the health  
care workforce to better patient outcomes, which makes it a priority in recruitment of students  
as well as employees.

“We have to be intentional about ensuring representation across the student body, across the  
faculty, and across our staff. Every time there’s a position open, we think about where we post  
that position, where we go to find people who will add not only the best skill set but also  
diversity to our college,” said White.

Diversity also brings a difference of perspective in the educational environment. “It brings a  
richness to the class because it changes conversations when you have a diverse class, whether  
that’s racial diversity, diversity of gender, diversity of thought from different regions 
geographically. Whatever that diversity is, it brings a richness to conversations in the classroom,” 
said White.

Fueling that growth in diversity is the Historically Black Colleges and Universities Med Track  
Program, an important part of a grant funded by the federal Health Resources and Services 
Administration last year. It’s enabled partnerships with University of Arkansas at Pine Bluff  
(UAPB) and Philander Smith College to help steer promising undergraduate students to careers  
in health sciences, including the UAMS colleges of Pharmacy, Medicine and Public Health.

Working with Renisha Ward, the education coordinator for the grant, White helped answer  
questions from students interested specifically in pharmacy, as well as those interested in  
medicine or science but unsure what to pursue.

“A lot of times, especially in hospitals, the pharmacists are either lost in the sea of white coats  
walking around or they may be in the hospital pharmacy where you as a patient or visitor may  
not see them or understand what their function is,” said White. “Many times in a community 
pharmacy, you won’t know who the pharmacist is and who the technician is. They’re all just  
people behind the counter.”

That can be difficult in any recruiting environment, but can prove even harder in some  
student populations, like those from rural or lower income backgrounds who may not

Veterans
Volunteer
to Serve
at UAMS

Outreach Grows continued on page 4
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Student Leaders
Recruit Colleagues to
Sign Diversity Pledge
Three students simultaneously crouched over a 
vinyl banner signing their names with Sharpie 
markers: a Black female, an Asian female and a 
white male.

It was a moment encapsulating the pledge 
on the banner itself, a resolve to create a 
community in which “each person’s unique 
voice is heard and can contribute to the overall 
student experiences so that the life of our 
student body remains vibrant and continues to 
flourish.”

The Oct. 21 signing event was third in a week 
during which all UAMS students were invited 
to take the pledge in a drive initiated by the 
Associated Student Government (ASG) and 
supported by the UAMS Division for Diversity, 
Equity and Inclusion and UAMS Campus Life 
and Student Support Services.

“This summer, ASG recognized we weren’t 
doing enough to address apparent 
inequalities, so we got together and asked 
our members what we could do to show 
support for underrepresented minorities in our 
community,” said Allison Schneider, a fourth-
year medical student and ASG president.

The first step in an ongoing outreach and 
engagement plan was to invite all students to 

take the pledge at Bruce Fountain throughout 
the week of Oct. 19. Signers were treated to a 
free lunch and a tee shirt with a word cloud on 
the back.

“We asked all our students to provide one 
or two words about what diversity means to 
them, and that’s what’s on the back of our 
shirt.”

The banner will ultimately be displayed in the 
student center. “We want to do more, and we 
will, but we thought this was a good start,” said 
Schneider. “We’re a diverse population, and we 
need to be more open and show our support 
for that diversity, which represents our patients, 
our colleagues, our friends and our professors. 
We’re not doing enough and need to do more. 
Change is not going to come overnight, we 
realize that. But this is a good first step.”

While each college and the graduate school 
were invited to come on separate days to keep 
crowds small during the pandemic, no student 
was turned away from signing.

The effort collected a few dozen signatures 
each day, though many students are still only 
attending classes remotely.

“We will get more signatures and are in the 
process of figuring out more things we can

Outreach Grows continued from page 3

Diversity Pledge continued on page 5

have had any access or exposure to the profession beyond the neighborhood chain or independent pharmacist, if even that. 
“These are students who wouldn’t be exposed, at least not firsthand, to a hospital pharmacist or a pharmacy student – or even 
a medical or nursing student. They’ve never seen that. And on top of that, they’ve probably never seen one who is a minority 
student like them,” said White. “That’s why our outreach programs and those of the Division for Diversity, Equity and Inclusion 
are so important.”

Already the work of those programs is starting to open new doors for new populations.

“I was particularly excited to see we have UAPB students enrolling, because we haven’t had a student from UAPB in at least 
five years,” said White. “This year, we got five students from UAPB, so from zero to five is really a huge increase. These are very 
competitive students, very accomplished students, who are academically exceptional and are as excited about the profession of 
pharmacy as we are about them being here.”
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team composed of leaders from all parts of 
UAMS now guides decisions on policy.

“The idea here is to develop action plans that 
consistently advance diversity, equity and 
inclusion using comparable means and metrics 
to track progress, assess outcomes and gauge 
impact of inclusive excellence initiatives,” 
said Gittens. “We want everyone to be on the 
same page, and the strategy team makes that 
possible.”

Moving forward, the division will implement 
measures to assess patient experiences from 
different cultural perspectives, as well as continue 
training employees to recognize implicit bias and 
implement best practices in search committees 
and hiring.

To demonstrate the extent of the division’s 
work – and to emphasize the work still left to 
do – Gittens cited DDEI’s inaugural annual report, 
published to coincide with the State of Diversity 
and Inclusion address and the kickoff of Diversity 
and Inclusion Month. The report is available at 
ddei.uams.edu/about-us/annual-report/.

UAMS Chancellor Cam Patterson, M.D., MBA, 
commended the efforts of Gittens, his team, and 
the hundreds of volunteers who have worked 
with DDEI over the past year.

“It’s important for us to celebrate our diversity at 
every opportunity” said Patterson. “The efforts of 
our health care workers here at UAMS and across 
the country have been a testament to coming 
together, to seeing the best in each other, and the 
fact that health care can put itself above issues 
like racism when we choose to,” said Patterson.

Following the remarks, UAMS Provost Stephanie 
Gardner, Pharm.D., Ed.D., joined Patterson and 
Gittens in presenting the Dr. Edith Irby Jones 

State of
Diversity
Strong at
UAMS
The state of diversity at UAMS is strong, said 
Brian Gittens, Ed.D., in his second annual State of 
Diversity and Inclusion address, which kicked off 
September’s Diversity and Inclusion Month across 
all UAMS campuses on Wednesday.

The online address also featured the Dr. Edith Irby 
Jones Diversity and Inclusion Awards and awards 
for outstanding volunteers participating in the 
UAMS Serves campaign.

Gittens said the Division for Diversity, Equity 
and Inclusion (DDEI) and UAMS as a whole have 
accomplished much, and often amidst difficult 
circumstances, since he was named vice chancellor 
of the division in June 2019.

“First, the COVID-19 pandemic caused broad 
disruptions, forcing immediate adaptation of our 
operations and programming,” which was quickly 
moved to online instruction but was also able to 
expand statewide, said Gittens. Then the summer 
of social unrest began.

“Social justice challenges and unrest have erupted 
to reveal not just old scars but unhealed wounds 
that so much of our work seeks to address. Recent 
events have made instances of systemic racism the 
topic of daily headlines across the country. A long 
overdue conversation about diversity, equity and 
inclusion is starting, and as an institution we must 
be a contributor to that conversation.”

Nevertheless, in that time, DDEI charted its course 
with a broad strategic plan, which solicited input 
from all corners of UAMS in listening sessions and 
town hall meetings.

The division, long known as the Center for Diversity 
Affairs and rebranded as DDEI in early 2020, then 
grew its staffing, reallocated its resources and 
expanded its capacity by creating subcommittees 
to represent many distinct groups whose voices 
may not be heard.

These include underrepresented minority faculty, 
staff and students, veterans, women, LGBTQ+ 
individuals and those with disabilities. A strategy 

Diversity Pledge continued from page 4

do to show our support,” said Schneider. 
Brian Gittens, Ed.D., vice chancellor 
for diversity, equity and inclusion, 
applauded the effort.

“First and foremost we’re an academic 
institution, and our students are the 
future of health care,” he said. “So if 
you get them attuned to diversity, 
equity and inclusion issues, it bodes well 
for their ability to treat patients from 
diverse backgrounds and to have the 
cultural sensitivity and responsiveness 
necessary to help mitigate health care 
disparities.

“Oftentimes I get asked, ‘how do you 
know when you’ve made it when it 
comes to diversity?’ And I think these 
are the indicators right here. We have 
metrics and goals, but here we have a 
situation where we have a student-led 
event in which they came to us and all 
we did was offer our support. From 
that you start to get the notion that 
diversity, equity and inclusion is getting 
embedded into the culture itself in 
a decentralized way. And to me that 
means the future looks bright.”

Provost Stephanie Gardner, Pharm.D., 
Ed.D., also applauded the students’ 
determination to make a statement 
and organize a campus event that was 
cognizant of pandemic safety.

“We all want a campus where all 
students feel welcome, and this event 
symbolizes both that commitment and 
diversity as an institutional core value,” 
she said.State of Diversity continued on page 7



Paige Jones, a third- year medical student attending the 
University of Arkansas for Medical Sciences (UAMS) was 
chosen by the National Medical Fellowship as the recipient 
of the 2020 inaugural Dr. Joe L. Hargrove Scholarship Award. 
It was presented at the National Medical Fellowships Atlanta 
Champions of Health Awards Virtual Event on Dec. 2.

Established in 2019 by Ronnie and Sandra Nichols, M.D., in  
honor of Joe L. Hargrove, M.D., the award provides $5,000  
to an underrepresented minority medical student attending  
UAMS who has demonstrated financial need together with  
a commitment to community service and volunteerism.

Hargrove, the first Black student trained in cardiology at UAMS, 
is a legendary cardiovascular disease specialist, a National 
Medical Fellowships Alumnus and a recipient of the National 
Medical Fellowships Lifetime Achievement Award. His 41-years 
as a highly successful physician, educator, mentor and patient 
advocate are a living testament to the critical need for increased 
professional diversity in the field of medicine.

“Paige Jones embodies the combination of financial, personal 
ideals, leadership expected of award recipients and it’s entirely 
fitting that she should be the inaugural honoree,” noted Billy R. 
Thomas, M.D., M.P.H., former vice chancellor for diversity and 
inclusion at UAMS, and who nominated Jones for the award.

“We are especially pleased that this award is being given to 
Paige,” added Gloria Richard-Davis, M.D., MBA, executive director 
of for the UAMS Division of Diversity, Equity and Inclusion. “Her 
capacity to overcome personal hardship  
and excel has been an inspiration to us all.”

Jones received her undergraduate degree from Xavier 
University in New Orleans. A personal illness and other family 
responsibilities forced her to withdraw from UAMS during her 
second year. She overcame those difficulties, completed her 
second year and is now on clinical rotations and preparing  
for her boards.

She served as the SNMA chapter secretary, member of the 
Emergency Medicine Interest Group, of the Alpha Kappa  
Alpha Sorority and has volunteered for a broad range of 
community-oriented services including work at the Harmony 
Clinic, participation in the SNMA health screening, and  
serving as a UAMS admissions tour guide.

“Paige Jones embodies 
the combination of 
financial, personal 
ideals, leadership 
expected of award 
recipients and it’s 
entirely fitting that she 
should be the inaugural 
honoree,” noted Billy 
R. Thomas, M.D., M.P.H., 
former vice chancellor 
for diversity and 
inclusion at UAMS, and 
who nominated J Jones 
for the award.”

Scholarship Award continued on page 7
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UAMS Student
Named Inaugural
Dr. Joe L. Hargrove
Scholarship Award
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Joe L. Hargrove, M.D.
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State of Diversity continued from page 5

Based on nominations submitted by employees, award 
recipients were selected by panels of judges from the DDEI 
student, staff and faculty subcommittees and DDEI executive 
leadership, for work that exemplifies the mission of DDEI to 
make UAMS a welcoming, inclusive place for all employees, 
students and guests.

They included:

Lifetime Achievement 
Billy R. Thomas, M.D., M.P.H.

Leadership 
Mildred Randolph, D.V.M.

Middle/Senior Career Faculty 
Erick Messias, M.D., Ph.D., M.P.H

Early Career Faculty 
Leslie Stone, M.D., M.P.H.

Trainee 
Oluwatomi “Tomi” Adegboyega, 
M.D.

Staff 
Sharanda Williams

Student 
Arthur Shaw

The event also marked the conclusion of the UAMS Serves campaign. 
Begun in the spring, UAMS Serves encouraged employees and students 
to volunteer with local nonprofit organizations and tracked their 
volunteer hours through an online portal.

Those awards went to:

Jennifer Jackson, UAMS Day Camp  
Wendy Kay McCloud, UAMS Covid-19 Call Center 
Carla Lovett, UAMS Stocked & Reddie 
Eric Wiggins, UAMS Volunteer Services and Auxiliary

Founded in 1946, National Medical Fellowships (NMF) is chaired by Sandra B. Nichols, M.D., 
UAMS and NMF alumnus. NMF was one of America’s first diversity organizations. Now, as 
then, it continues to envision a diverse professional health care workforce with the leadership, 
commitment and cultural competency to achieve health equity. This vision is wholly supportive of 
NMF’s primary mission; to provide scholarships and other support for underrepresented minority 
students in medicine and the health professions.

Over the past 75 years, NMF awarded more than $40 million in scholarships and other forms of 
support to underrepresented students. It counts among its ‘Alumni’ more than 32,000 minority 
physicians, many working in primary care. Others are leaders of major health care delivery, health 
care finance and health research institutions. Two are former U.S. Surgeons General.

Collectively, NMF Alumni currently serve tens of millions of patients with a culture sensitivity that 
numerous studies have identified as a key component of successful medical outcomes for the 
underserved.
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Calendar
Celebrations tentatively planned by the 
Division for Diversity, Equity and Inclusion in 2021.

January 14th 
Dr. Martin Luther King Celebration & UAMS Serves Campaign

February 12th 
Chinese New Year

February 25th 
Celebration of African American History Month

March 25th 
UAMS Phenomenal Women

April 8th 
Celebration of Arab American Heritage Month

May 6th 
Celebration of Asian American Pacific Islander Heritage Month

May 27th 
Celebration of Haitian Heritage Month

June 17th 
Juneteenth Celebration

June Pride Month 
(in collaboration with Rainbow Health Alliance/DDEI LGBTQ Subcommittee)

The LGBTQ+ Subcommittee hosted a celebration of National Coming Out Day on Oct. 16, in 
conjugation with Central Arkansas Pride. Guests and attendees shared stories about coming 
out experiences and workplace community.
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Calendar

A new group of interns join Project Search 
this fall. They will train in various capacities at 
ACCESS Academy and, pandemic restrictions 
permitting, at UAMS over the next nine months. 
The Project SEARCH program provides job 
training and independent living skills.

Calendar
September 3rd 
State of Diversity and Presentation of Dr. Edith Irby Jones  
Excellence in Diversity and Inclusion Awards and UAMS Serves Awards

September 7th 
WRDL featuring Harriet Washington

September 23rd 
International Fest

October 7th 
Celebration of Hispanic Heritage Month

October 11th 
Recognition of Indigenous Day

October National Disability Employment Awareness Month 
(in collaboration with DDEI Disability Subcommittee)

November Veterans Awareness Month 
(in collaboration with DDE Veterans Subcommittee)
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Brian Gittens, Ed.D.
Vice Chancellor for Diversity, Equity and Inclusion

BGittens@uams.edu

Odette Woods, J.D., M.Div.
Senior Director for Staff Diversity,

Equity and Inclusion
OBWoods@uams.edu

Nicholas Pettus
Manage of Diverse Student Recruitment 

NAPettus@uams.edu

Gloria Richard-Davis, M.D., MBA
Executive Director for Diversity, Equity 

and Inclusion
GARicharddavis@uams.edu

Kimberlyn Blann-Anderson, M.Ed.
Director of Student Outreach  

and Engagement
BlannKimberlynL@uams.edu

Andrea Roy
Division Business Administrator

ALRoy2@uams.edu

Rosemary Nabaweesi, Dr.P.H.
Senior Director of Research and Evaluation

RNabaweesi@uams.edu

Amber Booth-McCoy
Manager of Intercultural Education 

ANBooth@uams.edu

Marlo Thomas
Executive Assistant

MKThomas@uams.edu

Meet the DDEI Team
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